
It seems you have decided to move to Germany, a healthy country with a thriving economy and a high quality of living. 
However also a country that loves its rules and is known for its nerve-wracking bureaucracy. If you are planning to 
become a beggar in Germany, you better start applying for the appropriate begging-permit in advance. 
On the bright side, after your decease, your relatives can cash-out your unused holidays. For you to handle Germany’s madness 
of bureaucracy and help you move to Germany, we created a step-to-step guide to working in Germany. Apart from the visa 
regulations, you should check out our template for your German CV.

Working in Germany as an EU citizen

Members of other states of the European Union can 
enter Germany without a Visa. That is still due to the 
Freedom of Movement treaty from 2005. This allows Union 
members to travel freely within the EU borders.

AsAs a regular EU citizen you have the right to enter the 
German job market without any restrictions. Neither 
you nor your relatives need any form of Visa or residence 
permit if you are planning on working in Germany. There 
are only a few regulations you need to keep in mind:

 ●  Valid EU-passport
 ●  Register your residence within 
    the first three months after 
  entering Germany.
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Working in Germany as a non-EU citizen

The whole living-in-Germany-plan gets a little trickier if you 
are not an EU-citizen. Getting a job in Germany as a non-EU 
citizen requires some preparation and endurance. Our 
checklist for working in Germany however makes the 
journey a lot simpler.

  ●  First of all, get the > application form < provided by 
  Germany’s Ministry of Foreign affairs.
 ●  Contract of Employment from your future employer 
  in Germany. Also possible is a letter of intent 
  from your future employer.
 ●  You need written proof that you are able to support  
  yourself financially. Usually you need to prove that 
    your future salary lies above the level of 
  unemployment benefits in Germany.
 ●  Proof of medical insurance is required if you are 
  planning on working in Germany.
 ●  Two passport photos that should not be older 
  than six months.
 ●  A visa fee of 60 €.

Short-term visa for staying in GermanyShort-term visa for staying in Germany
If you aren’t able to find a job in Germany from your coun-
try of origin, the Schengen visa is a great backup plan to 
have. This short-term visa allows you to stay and seek work 
in Germany for no longer than 90 days. During these 90 
days you are not allowed to work in Germany. 

The Schengen visa gives job-seekers a certain amount of 
time to actively search for jobs in Germany. In case your 
Short-term visa runs out before finding a job, you can 
apply for a permit to work in Germany. However, the 
success of the application is in no way guaranteed.

Different CVs in Germany and the UK

When applying for jobs in Germany you should know 
that there are major differences when it comes to your 
application. The formatting and content of a CV is slightly 
different in Germany from what you had learnt so far.

When it comes to applications, especially ambitious 
emplemployers will discard your application if it doesn’t have the 
right form. 

Therefore, we have made a list of the slight but signifi-
cant differences between German and British CVs.
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http://www.jobboerse-berlin.org
http://www.auswaertiges-amt.de/cae/servlet/contentblob/350400/publicationFile/3770/AufenthaltDt.pdf

